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Govt. Gundadhur P.G. College, Kondagaon
Comprehensive Gender Equity Policy

Preamble:

Govt. Gundadhur P.G. College, Kondagaon, is committed to fostering
cnvironment that promotes gender equity, inclusiv
of gender, sexual orientation, or gender identity. Th

based discrimination, harassment, and violence, ensuring equal opportunities for all students,
faculty, and staff.

a campus
ity. and respeet for all individuals, regardless

is policy aims to prevent and address gender-

1. Objective:

The primary objcctives of this Gender Equity Policy are:

* Tocreate an inclusive and respectful environment for all members of the college.
e Topreventand address gender-based harassment and violence.
L]

To promote gender cquality in all academic.

o Tocensure access 1o fair and transparc

soctal, and extracurricular activities.
ent grievance redressal mechanismes.

2. Definition of 'T'erms:

o Gender Fquity: Fair treatment, access, and opportunity tor individuals of all genders,
acknowledging the different needs, clillenees, and strengths of cach gender grroup.

o Gender-Based Diserimination: Any distnction, exclusion, or restriction based on
\‘\L‘l\dk‘l' that illllmil‘.\‘ CL]ll:il opportumiy or rcalment

o Sexual Harassment: Any unwelcome behavior of a sexual nature that creates an
intimidating, hostile, or offensive environment, including physical, verbal, and non-
verbal conduet. B ‘

o Gender-Based Violence: Any act of violence or threat of violence dirceted at an

r
individual because of their gender or gender identity

3. Scope and Coverage:
This policy applies 102

All students, faculty, and staff members of the college, including visitors, contractors,
and extemal guests involved in academic or campus activities.

[
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. . . \
» All academic, social, and extracurricular environments with

' : ‘ in and around the-campus
including online platforms related to college activities. g

4. Key Principles:

» Non-Discrimination: All individuals will be treated equally and fairly regardless of
gender.

» Respect for Diversity: The college recognizes the diverse experiences, identities, and
needs of its community members and seeks to foster an environment of mutual respect.

e Zcro Tolerance for Harassment: Sexual harassment, gender-based violence, and any
form of discriminatory behavior will not be tolerated.

 Confidentiality: Complaints and investigations will be handled with the utmost
confidentiality, ensuring privacy and dignity for all parties involved.

S. Prevention Strategies:

e Awareness and Education:

o Regular workshops and training on gender sensitivity, sexual harassment
prevention, and respectful behavior will be conducted for students, faculty, and
staff.

o Gender equity will be incorporated into the curriculum across various disciplines.

e Inclusive Campus Infrastructure:

o Ensure the availability of gender-neutral toilets and accessible facilities.

o Promote equal access to all extracurricular and academic opportunities for all
genders.

e Promotion of Leadership:

o Encourage women and gender minorities to take up leadership roles within

student organizations, academic bodies, and committees.

6. Addressing Gender-Based Harassment and Violence:

o Prohibition of Harassment:
o Sexual harassment in any form, including verbal, physical, and cyber harassment,
is strictly prohibited. -
o No person shall subject another to gender-based violence, intimidation, bullying,
or coercion.
o Internal Complaints Committee (ICC):
o An Internal Complaints Committee (ICC) will be constituted, including faculty,
staff, and student representatives, to investigate complaints related to harassment




* Awarceness and Reporting Channels:

O

—_—

The ICC wil] o

perate in laccordance with t] | ‘3‘
Wor S - it the Sexual-Hy & '
kplace (Prey ention, Prohibition, ang Redressa) et ot of Womey at
relevant laws, ssal) Act, 201 and othe

I'he committee will ensure

maintaining confidentiality
treated with fairness ar

an impartial investigation ang re

/ and ensuring that both compl
1d dignity.

solution Procesg
amants apd accused are

The college will make available cle

: ar, accessible, and confidential re
mechanisms for students, staff, an

: porting
d faculty to report gender-based |

. 1arassment oy
violence. Ssieator
A 24/7 helpline or email Support system will be provided for immediate
assistance.

7. Grievance Redressal Mechanism:

o Filing a Complaint:

(8]

Any student, faculty, or staff member who feels they have experienced or
witnessed gender-based discrimination. harassment. or violence can file g (ormal
complaint with the 1CC,

Complaints can be submitted in writing (in-person or via email), or through a
confidential online platform, with no fear of retaliation.

o Complaint Investigation Procedure:

0

0

The 1CC will acknowledpe the complamt within 3 working days and initiatc o
thorough investiguation
Both parties will have the right to present evidence and witnesses

o The 1ICC will complete the investigation and provide its findings within 30 days

fron the date of receiving the complaint.

o Action and Penalties: ' ' ' ' '
o Ifthe accused is found guilty, appropriate disciplinary action will be taken, which

may include counseling, wamings, suspension, or expulsion, depending on the
severity of the violation.

o Victims will be provided with necessary support, including counseling and legal

assistance, it required.

e Appeals Process:

In case cither party is dissatisfied with the decision of the ICC, lhc'y‘may appcal to
an Appellate Authority, which will review the case within a specified period.

8. Support Services for Affected Individuals:

3 net < F hare 3 . =Y *r-nasec
« The college will offer counseling services to victims of harassment and gender-based

violence 10 help them cope with the emotional and psychological impact. "
= - - o M - > . > \ - - 146 L: 2
o Legal assistance and refermal services will be made available to victims as nee

YBC\\ s
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9. Monitoring and Review: —

*  The Gender Equity
make necessary ame
* Annual reports on
with the college co

Committee wil] r i
cgularly review the effecti i
veness of ] 1
ndments bZ'lSGd on feedback and emerging needs =
gender equity, har o .

‘ assment cases, and actions t
mmunity to mainta

: aken will be shareq
n transparency.

10. Responsibility for Implementation:

* The Principal will oversee the implementation of this policy.

* Taculty and staff arc responsible for supporting and adhering to"the principles of this
policy in their daily interactions.

L]

Students are cncouraged to engage in promoting ge

nder equality and to report any
Instances of harassment or discrimination.

11. Conclusion:

Govt. Gundadhur P.G. College is committed to creating a sale, inclusive, and
cquitable environment for all students, faculty, and staft,

This policy refleets our dedication to
gender equality

and the protection of rights, cnsuring that cvery individual can participate fully
in academic and campus life without fear of discrimination, harassment, or violence.

Approved by:
Principal, Govt. Gundadhur P.G. College, Kondagaon
Date: [Insert Date

PRINCIPAL .
Gundadhur PG Cotleg
KonG:a‘{gtaon Distt Kondagaon (C.G
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Workshop Title: | §
Gender Sensitization Workshop: Add i i
» . 71 . l‘e 1 < ¥ i
lnc]usjvity P ssing Unconscious Bias and Pr omoting Gender
Objective:

To rai g i

o s;se; rz:(\ivta}:er}ess among st;?cnts.,' faculty, anc-l _staft a.bout ge_nder-related I1SSUCs, unconscious
, he 1mp(?rtance olfostering a gender-inclusive environment on campus. This

workshop will provide practical strategies for recognizing and addressing biases and promoting

gender equity in academic, social, and professional settings. -

Workshop Overview:

Duration: 3-4 hours

Target Audicence: Students, Faculty, Staff

Maode: In-person/Online

{;;/lci]li(n(ors: Ixxperts in Gender Studics, Psychologists, Human Resources Trainers, Social
orkers

Agenda:
[. Welcome & Introduction (15 minutes)

o Welcome note by the Principal or Workshop Coordinator
e Brielintroduction to the importance of gender sensitization
e Overview of the workshop agenda and objectives

2. leebreaker Activity: “Gender in Our Lives” (30 minutes)

« A group discussion or small group activity to explore participants’ personal cxpericnces
with gender roles, stereotypes, and biases. _ ,
IEncourage participants to reflect on how gender influences their behavior and attitudes in

everyday sitations.
3. Understanding Gender Sensitization (30 minutes)

Presentation: Defining gender sensitization, its significance, and key concepts.
Discuss the impact of gender bias on decision-making, relationships, and

academic/professional environments.
« Interactive Q& A to clarifv doubts and gather insights.

4. Unconscious Bias: What It Is and How to Recognize It (45 minutes)




Activity: pay .
- Farticj
. B tyt Pants take , self—assessment quiz on unconge: '
Planation o Unconscjg g bias ang its i b hiing
part1c1pat10n, al

. 1n 1

anifest ip real-Jjfe SCenaripg

hasiz Mportance of
Creating g culture of respect.

Group Activity; Brainsto,
Campus Community (e.g.,

: . al I . o
gender-neyg, al hnguage, Cquitable partlclpatlon, and
ming sessjop on

ing actionable Steps to promot
policies, events, ¢

_ e inclusivity in the
lassroom Strategies).
6. Brcaking Gender

Stercotypes (30 Mminutes) -
Interactive Disc
Participants shay
stereotypes and discuss ways
° Rolc-playing exercise:

stercotypes in respectlul,

ussion: Common
€ CXperience

gender Slereotypes
[-]

and their co
S where they Iy

ave witnessed oy e
to challenge and break them.
articipants practice scenarios where they confiong gender
inclusive ways.

nsequences,
Xperienced gendey

7: Cr aling Safe Spaces and Reporting Mechanisms (30 minutces)

*  Overview of safe Spaces for gender minoritics : n( ]
°  Explanation ol’available gricv'zmcc redressal mechanisms and how participants can
report incidents of discrimination or hzu'a..\;sr'ncnt.
° IEncourage open communication and building
cnvironment.

and those lacing harassmen,

support systems within the college

8. Action Plan and Commitment (20 minutes)

, :d and how they can
on: Partici -eflect on what they have learnc
o Personal Reflection: Participants refle

' ices i ir per d professional lives.

implement gender-sensitive practices in their }.JC‘ISODETI ar;l ! J;Cﬁon el ke s

lC I 1mitm§1t Card Activity: Participants write do?n o]t o

on i ivity: Pa i I« on !

) mote gender inclusivity in their role as students, faculty,

DI'O o ) . S Wi roup.

{/olunteers share their commitments with the group
e

), Conclusion & Feedback (15 minutes)

. of the key takeaways t.‘rom the worlx.shop,kirl ——
e Recapc ticipants to actively engage in making i
S eeinavin 2 fo ticipants to share their thoughts onG e
e Feedback form for particip P
areas for improvement.

ender-sensitive.




Workshop Materials:

PowerPoi X N
rPoint presentations on gender sensitization and unconscious bias

Resource li ' readi i i i
list for further reading (articles, videos, organizations)

Expected Outcomes:

! ncrcasc.’d awareness of unconscious biases and their impact on academic and social
interactions.

o lEmpowcrment of- participants with practical tools to challenge gender stereotypes and
promote inclusivity. =

« A more inclusive campus environment where all individuals feel respected, valued, and
safc.

o Iistablishment of a.peer nctwork for ongoing discussion and advocacy for gender equity.

Post-Workshop Activities:

o Tollow-up surveys 1o assess the long-term impact of the workshop.
o Monthly discussion forums or support groups to continue conversations on gender
inclusivity.
o Repularreview of campus policies and practices to cnsure they reflect the principles of
pender cquality and inclusivity.
By conducting (his workshop, we aim 10 equip the college community with ll'm" knowlcdg.c,'
skills, and commitment o build a more inclusive, equitable, and gender-sensitive academic

environment.
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Feedback Form

.Q@ﬁRE _@ssy. f%oé%so@ Home gd%%@e/

I. Name V(Optional): .

I Name (Optional
2. Role:

©  Student

e Faculty
3D o Staff
ate of Workshop Participation: {]+0 3 202(()
4. How would you rate your understandi 5 oF LAY
o VeryBoos anding of gender sensitization before attending the workshop?
o Poor
Average
o Good
o Excellent
5. How would you rate your understanding of gender sensitization after attending the workshop?
o Very Poor g
o Poor
o Average
o Good i
& Excellent
6. Since attending the workshop, how often do you notice gender biases or stereotypes in your daily
interactions? . : )
o Never
v Rarely
o Sometimes
o Often
o Always .
7. Do you feel more confident in recognizing and addressing unconscious biases after the workshop?

o Not at all

o Somewhat

o Moderately
<’ Very Much

i iscriminati 3 ment after the
8. Have you witnessed or experienced any instances of gender discrimination or harass ¢

workshop?
o Yes
&~ No
o Not sure
9. Ifyouhave witnessed any gen

ou take action to address it?

der discrimination of harassment, did Y

fo) Yes
N

o NoO
o Not Applicable |
g a more gendcr-incluswe environment on

. T
10. Doyou pelieve the workshop has contributed to creatll

campus?

V/ Strongly Agree
o Agice
o Neutral
o Disagree
o Strongly Disagree



1.

N

a positive change 1n NOW SIUACILS, 1aCULLy, and Staft inge,

R

ou observed
orkshop, have y
gince th a‘:;,other in terms of respect and 1nclusxv1ty'7

"with one

cantpositive change™

—Yes, & sig@ st
z’,es a moddrate positive change
No notlceable change

A negative change

(@)

o

o

o Not sure

12.Are you aware of the grievance r cdressal mechanisms available on campus for reporting gender-

pased discrimination or harassment?
/YCS

o No
13. What suggestions do you have for improving future workshops on gender sensitization?

_Male, nsttutims é;v;;;( T T ”’””_Efﬁ_'”c_/“‘g’m G

_Wm education

14. Any additional comments or feedback?

Su vpe%Jﬂi_W@V\aMcQ qus M cﬁ’frﬁwr o __L,E_@\(e:.ﬁg /_f.

F J

Thank you for completing the survey!
Your feedback is important in shaping future initiatives and helping us create a more gender-sensitive

campus environment.
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Feedback Form

J

0.

0.

10.

Name (Optional): _. Mﬁ USQ{)J," - .

Role: 1 e ‘
o Student - %

o Faculty
e Staff
Date of Workshop Participation: _\l- 3 -22004 -

ffow would you rate your understanding of gender sensitization before attending the workshop?

o Very Poor
o Poor

o Average

e Good

o Excellent
How would you rate your understanding of gender sensitization after attending the workshop?
o Very Poor
o Poor
o Average
o Good
o [lixcellent
Since attending the workshop, how often do you notice gender biases or stercotypes in your daily
interactions? : ' : :
o Never
o Rarcly
o Sometimes
e Oflen
o Always
Do you feel more confident in recognizing and addressing unconscious biases aller the workshop?
o Notatall
o Somewhat
o Moderately
o Very Much

Have vou witnessed or experienced any instances of gender discrimination or harassment aller the

workshop?
e VS
[e) No

o Not sure

y 1 id vou take action (o address it?
If you have win idy

essed any eender discrimination or harassment, d

e YES
o No
o Not Applicable

Do you belicve the workshop has contributed to creating a more gender-inclusive environment on

campus?

» Strongly Agree

e Agree

o Neutral

o Disagree

o Strongly Disagree




ou obscrved a positive change in how students, f”\CU\t

/ have y
' the workshop vity?
o S:r{];cnm another in terms ol respeet and inclusivity:
A\ ¢

] - —yTyomrsignificant positive change ‘

e Yos.amoderate positive (,hang,u
o No noticcable change

o A ncgative change
o Not sure

12.Are you aware of the grievance redressal mechanisms available on campus for reporting geng
based discrimination or harassment? gender-

o Yes

e No

~ X 4 y 1 1
13. What suggestions do you have for mmproving future workshops on gender sensitization?
. C .

e —Covcluck for hotte fow Geyolo .

_ﬁ.:I

14. Any additional comments or feedback?

Tt o a_q__ﬂq W,MK

M Y e et e

B L

N O S res mrevas s,

A e e

Thank you for completmtr the survey"

.




